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Over 6 years of management experience in
large, international listed companies
including experience in marketing
management, IT project management and
operation management.

Experience in a senior management position
with rich theoretical knowledge and practical
experience; fully qualified for any
management roles. Record of leading teams
to accomplish projects very efficiently.

Extensive experience managing IT projects,
marketing planning and the ability to
organise, manage and implement team
work.

Experience working as Marketing Director of
Lion Nathan, an internationally renowned
listed alcoholic beverage company.

Currently working as Project Director in a
large, international listed IT and
telecommunications company - Telecom
New Zealand, Gen-i.

Experience leading a team to implement the
project of configuring a firewall for ANZ
Bank’s New Zealand Australia, Tasman
Strait and Cook Strait system, and winning
“Be Your Best”, an annual management
award for ten thousand employee
enterprises.

Travelled to the Greater China Region while
appointed as Marketing Director at Lion
Nathan to implement assets divestiture for a
branch factory (from 2005 to 2006).

Repeatedly invited by Lion Nathan to attend
the annual senior management meetings at
the company headquarters in Sydney,
Australia, as well as the quarterly online
senior management meetings.

Excel at leading a team independently as its
senior manager dealing with emergency
situations.

Ability to make good decisions as the most
senior manager in the absence of any
immediate boss.
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Competent in ERP system analysis, with a
record of participating in and completing the
implementation of Lion Nathan's ERP
system in the Greater China Region (SAP).

1. Mainly responsible for managing a team
to implement long-distance trans-oceanic
projects for large enterprise users, including
the leasing and connection of submarine
cables, configuration and maintenance of
safety firewalls (hardware), the management
of the team, and the supervision of financial
expenditure during project implementation.
Responsible for planning and organizing any
emergency projects such as firewall
breakdown in large enterprises. Immediate
supervisor received continual emails
complimenting my outstanding performance
from our clients, including Nike, ANZ Bank,
DHL and GE Group. Experience leading a
team to implement the project of configuring
a firewall for ANZ Bank’s New Zealand
Australia, Tasman Strait and Cook Strait
system accurately and ahead of schedule,
and winning “Be Your Best”, an annual
management award for ten thousand
employee enterprises.

2. Experience working in the Marketing
Department of Lion Nathan since 2003 and
being responsible for the promotion of Lion
Nathan’s Steinlager in the local market,
successfully increasing its market share in
the local market by 14.50% to 31% in 2004.
Promoted to Marketing Director of the
company in early 2005; then sent back to
the Greater China Region by Lion Nathan
and appointed Operations Director due to
my outstanding performance. Given charge
of overseeing the divestiture of stock
ownership of Lion Nathan’s Suzhou-
Singapore Industrial Park and the
establishment of the Lion Nathan
Management Institute in the Greater China
Region. This included financial budget and
financial supervision, recruitment of
personnel, and the implementation and
management of projects. Participated
successfully in and completed the stock
ownership transfer to China Resources and
maximised the benefits for Lion Nathan.

3. Took the lead in handling the sale of Lion
Nathan’s stock ownership in the Greater
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the General Manager and CEO of Lion
Nathan, and made an important suggestion
at the meeting which was to implement the
system of “Sell no ownership while selling
stock” in order to maintain the popularity of
the original brand and the ownership of the
Steinlager brand. My suggestion was
adopted. Sent back to the Greater China
Region to assist with the negotiation with
China Resources about purchasing stock
ownership and assigned to manage and
oversee the transfer of stock ownership.

4. Experience leading and managing a team
of 20 to deal with ANZ Bank’s emergency
problems of firewall breaking down and
ATMs losing control. Organized the team to
implement analysis and urgent repair,
communicating directly with the client,
completing the repair task within 3 hours.
Put forward the decisive strategy “Withdraw
cash without receipt” in the course of
repairs, resulting in reducing ANZ’s loss to
zero.



